NONITUKA LLIOAO NOAAPYHKIB TA NMPOABIB
FOCTUHHOCTI

1. NPO NOMITUKY

1.1.  ObnacTtb 3acToCyBaHHS

Ls Monituka Woao nogapyHKiB Ta MPOsiBIB FOCTUHHOCTI
(qani - «Monituka») 3acTocoByeTbC [0  BCIX
npauisHukis TOB «tO Bl CI CEPBIC-IHTEPHELLHIT»
(gani — «KomnaHisi»), a Takox 4O il YNOBHOBaXeEHNX
NPeLCTaBHUKIB Ta YreHiB KepiBHOrO opraHy. Mu Takox
OYiKyeMO, IO Hawi NigPASHUKK,  NOCTaYasbHUKK,
KOHCYNbTaHTU Ta iHWi ocobu, ki MOXyTb 3anmy4aTucs
KomnaHieto ans BUKOHaHHS poboTW Yu HaZaHHS NOCIyr,
Oyayte poTtpumysatuca Bumor [loniTwkwm y 3B'A3Ky 3
TaKUM 3any4eHHsIM.

1.2.  Merta lMonituku

MeToto uiei lMonitwku € BCTAHOBNEHHS npoueayp Ans
3abesneyeHHs JOTPUMaHHA BCiMa npaLiBHUKaMK y Xopi
B3aemofdil 3 TpeTiMu ocobamu BUMOr 3aCTOCOBHOMO
3aKOHOOABCTBa LWOAO HafaHHA MOLAapyHKIB Ta MposBiB
FOCTUHHOCTI, @ TaKOX npaBun Komnawii.

1.3.  Yomy BaxnuBo goTpumyBaTtuca Monituku
HeHanexHi nogapyHku Ta NpOsiBU FOCTUHHOCTI MOXYTb
NPU3BECTM [0 HACTaHHA HeraTWBHUX Hacnigkis ans
KomnaHii Ta Hawwx npawiBHWKIB, Bif 3aBOaHHS LUKOAM
penyTauil 40 NPUTATHEHHS 40 UMBINBHOT Ta KPUMIHAMBHOI
BignoBiganbHOCTI, Ta/abo 3acTOCyBaHHA CaHKLin 3 GOKy
KOHTPOSIOKYMX opraHiB. [Jo npaLiBHUKIB, SKi NOPYLUYHOTb
BUMOT U [MoniTuku, OyayTb 3acTocoByBaTUCA
AcUMniHapHi 3axXoau, BKIKOYAKYM 3BINIbHEHHS.

HepotpumanHs  TloniTMKM  HaWMM  NIAPSAAHUKOM,
nocTayarnbH1UKOM TOBapiB Yu Nocnyr abo KOHCYNbTaHTOM
MOXE MaTh HacnigkoM MPUNUHEHHS HAWOI 3 HUM
cnisnpadi.

2. Kno4oBI TEPMIHU

GIFTS AND HOSPITALITY POLICY

1. ABOUT THE POLICY

1.1.  Application Area

This Gifts and Hospitality Policy (the “Policy”) applies to
all  employees of LLC “UBC  SERVICE-
INTERNATIONAL” (the “Company’), to Company’s
authorized representatives, as well as to Board Members.
We also expect our contractors, vendors, consultants,
and others who may be assigned to perform work or
services for us to follow the Policy in connection with their
work for us.

1.2.  Objective of the Policy

The purpose of this Policy is to provide a procedure to
ensure that during the interaction with any third party all
employees comply with applicable laws and regulations
on the gift giving and hospitality, as well as with the
Company’s rules.

1.3.  Why ItIs Important to Follow the Policy
Inappropriate gifts and hospitality can result in negative
consequences for the Company and our employees,
ranging from reputational damage to civil and criminal law
liability, and/or sanctions by regulatory authorities. The
Company will take disciplinary action against employees
breaching the Policy, up to termination of employment.

Failure of our contractor, vendor, consultant, or another
goods or services providers to follow the Policy can result
in termination of our relationship with them.

2. KEY TERMS



«[epxaBHuit cnyxboBeub» — 0coba, sika 3QiACHIOE
Oyab-sKy QiSNbHICTb, WO CTOCYETHCS BUKOHAHHS (hYHKLN
[EpXaBM Y MICLEBOro CamoBpPSiAyBaHHS, UM fKa €
3aBiAOMO TiCHO MOB'AA3aHO 3 AepXaBHUM Crnyx6oBLEM
HacTiNbKW, WO BMAMB Ha Taky 0coby € uu Moxe
BBaXaTUCA MOTEHUIMHUM YM (PaKTUYHUM BMIMBOM Ha
camoro AepxaBHoro cryx6osus. Taki ocobu MOXyTb
BKMOYaTW ONM3bKMX poAMYiB (Hanpwknagd, 4OroBiK 4u
OpYXuHa, o, Oatbku, Opatm Ta cecTpu, uw
4OnoBIK/gpyXMHa AnTuHK, GpaTa abo cecTtpu).

«MopapyHoK» — Byab-sika LiHHICTb (Hanpuknag, rpowi Ta
IX ekBiBaneHTM (Taki SIK NOAAPYHKOBI CcepTudikaTh,
KyrOHM 4M Bayyepy TOLO), iHWE ManHO, nepesaru,
ninbr,  NOCNyrK,  HemaTtepianbHi  aKTMBK),  fKa
HagaeTbcs/ogepkyeTocs BesonnatHo abo 3a LUiHOM,
HKYOK MiHIMAnbHOI PUHKOBOI.

«HenpaBomipHa Buroga» — rpoLi Ta iX €KBiBaneHTH,
iHWe ManHo, nepesaru, Minbru, NOCyrk, HemaTepianbHi
aKkTuBM 4n Bydb-AKi iHWI BMrogM HematepianbHOro 4w
HEerpoLIoBOro XapakTepy, Lo obiustoTbCs,
MPOMOHYIOTbCA, HafalTbCs  YM  OTpUMYLOTbCS  Ges3
3aKOHHUX Ha Te niacTas.

«CTUMynIOKOMI nnaTexi» — HEBENUKI nNnaTexi 3 METOK
MPUCKOPEHHS BUKOHAHHS  OepXaBHAMK  cnyxBoBUAMY
000B'A3KOBUX Ajil, TakMX fK BMAava Bi3 abo [J03BONIB,
HeobXigHuXx Ans BeaeHHs GisHecy

3. 3ATANbHI NPUHLMANMA

lNepiognyHe HafaHHA CMMBOMNIYHWX NOJAPYHKIB Ki€eHTam
Ta iHWWM ocobam, 3 SKMMKM KOMNaHii MawTb [inoBi
CTOCYHKW, € MoLIMpeHnM siBuliem. BogHovac, HapaHHs
noZapyHKy MOXe Npu3BeCTW [0 KOHMIKTY iHTepeciB Ta
MOPYLUEHHS ~ BMMOr  3aCTOCOBHOrO  3aKOHOZABCTBA,
BKMIOYAOYM  BM3HAHHA  MOZApYHKY  HEnpaBOMIPHOK
BMrOZOM0, AKLIO TaKMA NOAAPYHOK Mae Ha METi CNOHyKaTy
0co0Y 10 BYMHEHHS NEBHUX i YN NPUAHSATTS PiLLEHHS.

KomnaHia  3abopoHsie  oTpumyBaTtW,  MpOMOHYBaTH,
00iuATM Y1 HagaBaTV NOLAPYHKM UM Byab-Ki SKi NposiBu
FOCTUHHOCTI TpeTim ocobam/Big TpeTix 0cCib, SAKLO
noAapyHoK Yu NPOsiB FOCTUHHOCTI:
- MOpYLUy€e BUMOTM 3aKOHOAABCTBA Ta/abo NOTOYH
noniTMkn Ta npouedypn KomnaHii, BKoYa04u
o Monituky;
- Mae Ha MEeTi OTpUMaHHS nepe.ar, MpuUBINen,
IHLMX (DAKTUYHKX Y1 MOTEHLIHUX BUrOA;
- € He TMOMIpHMM Yy CBOI  BapTOCTi  4M
HEMPUAHATHUM 3 iHLUNX MPUYKH;

‘Public Official” means a person who performs any
activity related to the performance of functions of the
state or local government, or who is known to be closely
linked to a public official in a way that influencing this
person is or may be perceived as potentially or actually
influencing the public official himself/herself. Those may
include close relatives (e.g. spouses, children, parents or
siblings, or spouses of a child or a sibling).

‘Gift” means anything of value (e.g. money and their
equivalent (such as gift certificates, coupons, vouchers
etc.), other property, advantages, privileges, services,
intangible assets), provided/received free of charge or at
a price below the minimum market value.

‘lllegal Benefit’ means money or other property,
advantages, privileges, services, intangible assets, and
anything else of tangible or intangible value, which is
promised, offered, given or received without lawful basis.

‘Facilitation Payments” means small payments made to
expedite non-discretionary governmental actions, such as
the processing of visas or business permits.

3. GENERAL PRINCIPLES

The custom to occasionally give token gifts to clients and
other parties with whom companies have business
relationships is widespread. However, sometimes gift
giving may create a conflict of interest, violate applicable
legislation, including constituting an illegal benefit where
the gift is aimed at inducing a person’s action or decision.

The Company prohibits to accept, offer, promise, or give
gifts or any kind of hospitality from/to any third party if the
gift or hospitality:

- violates requirements of the law and/or
Company’s current policies and procedures,
including this Policy;

- is aimed at gaining an advantage, privilege, other
actual or potential benefit in return;

- is not moderate in value or unacceptable for
other reasons;



- He [J03BOMSIETbCS  MOMITMKOIO
NOAAPYHKY Y¥ NPOSBY FOCTUHHOCTI;
- Mae Ha MEeTi BNIMHYTW Ha PILLEHHS YW NOBESIHKY.

OTpUMyBaya

MogapyHOK Ta MposiB FOCTMHHOCTI Mae HagaBaTtucs Y
BiOKpUTUIA Ta npo3opuit cnocib, Tak wWwob penyTauis
KomnaHii He 3a3Hana 6Gyab-Akux HeraTMBHUX HacnigkiB y
pasi po3rorioweHHst iHdopMalii npo nogapyHok. [ns
npuknagy, 3akpuTi 3axogu Ans By3bkOro koma ocib He
BiANOBIAAIOTb KPUTEPIKD NPO30POCTI.

PosBaxanbHui 3axig 3aBXOu MNOBMHEH CTOCYBaTUCA
BisHecy KomnaHii Ta nepecnigyBaTi 3akOHHi Bi3Hec-Ljini.
3a MOXIMBOCTI, 3aNpOLLIEHHS Ha 3axid Mae HaacunaTucs
OPUANYHIA 0cobi, Ska CaMOCTIHO BU3HAYUTb Y4aCHUKIB
3axogy. MpeactaBHuK KomnaHii 3aBxayM NOBUHEH ByTw
NPUCYTHIN i Yac NPOBELEHHS PO3BaXanbHOro 3axony
ANsi TPeTiX ocib.

3.1.  OTpumaHHs nopapyHkiB

[HchopmaLis npo Oyab-AKMA OTPUMAHWA Big TPeTboi
ocobu nogapyHok BapticTio Big 1000 rpH., Wwo mae
3B'A30K 3 BUKOHaHHSM NpaLiBHUKOM MOro/ii npodecinHmnx

000B’sA3KiB, Mae Byty HapaHa KOMMMaeHe
odhilepy/topnanyHomy Bigginy Komnawii Ta BHeceHa B
PeecTp  nogapyHkiB, L0 BedeTbCA  KOMMNAeHC

ocbiepom/topuanyHM Bigainom Komnanii.

MpayiBHKM 30060B’A3aHI PETENbHO OLiHIOBATU KOXeEH
nodapyHoK Ta CyBOpPO [OTpUMyBaTUCA BWMOr Ta
npuHumniB uiei Monitukn. Byab-skuii NOAAPYHOK, SKWiA
nopywye  Bumorn  uiei  [Monitukn,  HeobxigHo
BiOXUNUTU/HETaHO MOBEPHYTW Ta MOBIZOMWUTM MPO Le
koMnnaeHc odiuepa/topuanynnic Bigain Komnawii ans
L{inen BHeCEHHs y PeecTp nogapyHkis.

3.2.  TopapyHku aepxaBHUM cnyx6oBLAM
3abopoHseTLCA NPOMOHYBATH, HaaBaT NoJapyHKM Ta
Oyaob-siki BMOM pO3BaXanbHWX 3axofiB Ta MPOsBIB

FOCTUHHOCTI [lepXaBHUM Cnyx0oBLUAM 3 METOK BMNBY
Ha iX PiLUEHHS.

3aKkoHOOaBCTBO nepegbavae KpUMiHanbHy
BiONOBIgANbHICTL 3 MPsSIME Ta ONOCEepeKOBaHE HafgaHHS
HenpaBoMipHOT  Burogn  [lepxaBHuM  Cryx60BLAM.
MpayiHnk KomnaHii MOXe TaKOX npuTaryBatucs O
BiAMOBIOANbHOCTI 3@ NNaTEXi areHTaM Yu TpeTiM ocobam,
SKLO BiH/BOHA 34iMCHIOE TaKMA MAATiK YA Hadae iHLy
BMrogy TakOMy areHTy Yn TPeTiit 0cobi 3 YCBIZOMMEHHM
TOro, WO Takun nnatix/Buroga Oyae HagaHui/HagaHa

- is not in line with the gift policy of the receiver of
the gift or hospitality;
- is aimed at affecting decisions and behavior.

The gift and hospitality must be made openly and
transparently, so it will not lead to any negative
reputational consequences for the Company if publicly
disclosed. For example, exclusive events for limited
group of individuals does not fulfill the criteria of
transparency.

The entertainment must be related to the Company’s
business and have a legitimate business purpose. Where
possible, the invitation should be sent to the legal entity,
which independently appoints attendees. Company
representatives should always be present when
entertainment is arranged for the third parties.

3.1.  Receiving Gifts

Any gift received from any third party in relation to the
performance of employee’s professional functions valued
more than 1000 UAH, must be reported to the
Company’s Compliance Officer/Legal Department and
recorded in the Gift Register maintained by the
Company’s Compliance Officer/Legal Department.

The employees should consider any gifts on a case-by-
case basis and should strictly follow this Policy and its
principles. Any gift violating this Policy must be
rejected/immediately returned and reported to the
Company’s Compliance Officer/Legal Department for
logging in the Gift Register.

3.2. Gifts to Public Officials

It is prohibited to offer, give gifts or provide any kind of
entertainment and hospitality to Public Officials aimed at
influencing their decisions.

The law establishes criminal liability for both direct and
indirect illegal benefit to a Public Official. The Company
employee may also be liable for a payment made by an
agent or a third person, if the employee makes a
payment or provides other form of benefit to such agent
or third person with knowledge, directly or indirectly, that
it will be given to or made available for the benefit of a
Public Official.
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[epxaBHomy cryx60BL0.

Ona  3abesneyeHHs  OOTPUMaHHS  3aCTOCOBHOrO
3akoHogascTBa Ta Uiei Monitukn, Gyab-aki nogapyHKu,
NpOsiBU FOCTUHHOCTI Ta po3BaxanbHi 3axoau Ans Oyap-
skoro [lepxasHoro cnyx6oBus MalTb ByTh nonepeaHso
CXBasfieHi KOMMNaeHc odiLepoM/topuandHUM  Bigdinom
KomnaHii Ta 3agokymeHTOBaHi y PeecTpi nogapyHKis.
Byab-ski Taki CxBaneHHs MOBMHHI HagaBaTtucs Y
MUCbMOBI GhopMi.

AKIWO ofepxaHHsA nonepeaHbOro CXBarneHHs € CKragHum
4N HEMOXIMBUM, iH(hopMaLlis po Byab-sKui NogapyHoK,
NPOSIB FOCTUHHOCTI YK po3BaxanbHWA 3axin Mmae 6yTu
NpoTArom 72 roavH HajaHa KOMMIIaEHC
opilepy/topuanyHomy  Bigainy Komnawii 3 noganbium
OTPUMAHHSAM CXBareHHs.

Mpy HapaHHi nopapyHkiB [epxkaBHUM Cnyx60BUAM,
npawiBHUKK MatOTb JOTPUMYBATUCSH HACTYMHUX NpaBun:

A. [MogapyHok NOBWHEH BignosigaTu
3aranbHOMPUAHATAM YSIBIIEHHAM MPO TOCTUHHICTb. [lpu
BW3HAYEHHI TOro, YW BIANOBIJAE NOLAPYHOK LbOMY
KpUTEpito, Crig BpaxoByBaTU BapTiCTb Ta [LOPEYHICTb
nogapyHka. Hanpuknap, uykepku uum OykeT KBiTiB Y
3B'A3Ky 3 MPOecinHMM CBATOM 3a3BuyYall BignosigaloTb
3aranbHOMPUAHATAM YSBMEHHAM NPO TOCTUHHICTb, ane
MILHI anmKoronbHi Hanoi 4M napgymu — MOXYTb He
BignosigaTth. Y pasi BUHWUKHEHHS CyMmHiBiB, Oyab nacka,

3BepTanTecs [0  KOMMMaeHc  odiuepal/topuanyHoro
Bigainy Komnanii,
B. MogapyHKOM He MOBUHHI BYTW rPOLLOBI KOLITY Yi

iX ekBiBaneHT (MogapyHKOBI CepTudikaTh, KynoHw,
Bayyepu), HE3aNEXHO Big X CymMu.

C. BaprTicTb nogapyHKy € posymMHOK Ta Bignosigae
cratycy [lepxasHoro cnyxBoBus, NOAApPYHOK He Mae Ha
MeTi BMAMHYTM Ha odepxyBadya, LlWob JOnoMorT
KomnaHii y BefeHHi 6isHecy uu OTpuMaHHi Oyab-aKoi
HenpaBOMIPHOI BUTOaMN.

D. Baprtictb nogapyHKy He MoBWHHA NepeBuLLyBaTK
NiMiTW, BCTAHOBMEHI YMHHWM 3aKOHOAABCTBOM. BapTicTb
pasoBoro nogapyHky [epxaBHoMy cnyx0GoBUl0 (4n
oro/ii 6nm3bkum pognyam) He mae nepesuuyyBati 1900
TPUBEHb, @ CyKyNMHa BapTiCTb BCIX MOAAPYHKIB, LIO
ogepxaHi  [lepxasHum  cnyxbosuem (abo  worofii
OrmsbkuMKU - poguyamu) MNPOTATOM  OBHOTO  POKY  He
noeuHHa nepesuwysatit 3 800 rpuBeHb abo iHLy cymy,
WO BM3HaYeHa 3aKOHOAABCTBOM YkpaiHu. Tak sk
MaKcuMarbHi BapTOCTi NOLAPYHKIB 3anexatb Big po3Mipy
NPOXMTKOBOTO MiHIMYyMYy ANS npauesgatHux ocib, Lo
MOXe Yac Bif Yacy 3MIiHtOBaTUCH, [O3BOSIEHA HA [€Hb
HafiaHHs NoJapyHKy BapTiCTb MOBWHHA ByTW yTOYHeHa y

To comply with applicable legislation and this Policy, any
gifts, entertainment or hospitality to any Public Official
must be preauthorized by the Company’s Compliance
Officer/ Legal Department and recorded in the Gifts
Register. All such authorizations must be provided in
writing.

In situations where preauthorization is impractical or
impossible, all information regarding any gift,
entertainment or hospitality should be reported to and
authorization should be obtained from the Company’s
Compliance Officer/ Legal Department within 72 hours of
the gifting.

When giving gifts to Public Officials the following
guidelines must be followed:

A. The gift must meet the accepted notions of being
reasonable and customary. When defining whether the
gift meets these criteria, such circumstances as value,
and the relevance of the gift should be considered. For
example, sweets or a bouquet of flowers on the
professional holiday usually does not exceed the
accepted notions of being reasonable and customary,
while strong alcohol or perfumes may. If in doubt, please
contact the Compliance Officer/ Legal Department for
guidance, preferably before making the gift.

B. The gift must not be in the form of cash or a cash
equivalent (e.g., gift certificates, coupons, vouchers),
regardless of the amount.

C. The value of the gift must be reasonable and
appropriate to the Public Official's position, and the gift
must not be intended to influence the recipient to assist
the Company in retaining business or gaining any illegal
benefit.

D. The value of the gift must not exceed the
thresholds established by the applicable laws. One time
gift value to a Public Official (or his/her close relatives)
must not exceed UAH 1,900 and cumulative value of all
gifts to a Public Official (or his/her close relatives) during
1 year must not exceed UAH 3,800 or such other value
as established by Ukrainian law. As the gifts value
thresholds depend on a living wage, which may vary from
time to time, the permitted value of gift as of the day of
gift giving has to be clarified with the Company’s
Compliance Officer/ Legal Department in case of any
doubts.
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komnnaeHc ogivepal/iopuanyHoro Bigainy Komnanii.

E. MpauiBHukam KomnaHii 3a X0AHWX 00CTaBMH He
[O03BONAETbCA  Hagasaty  Oydb-skuid  NOAApyHOK
[epxaBHomy cnyx0oBL0, SKUIA NpUAMAE YN MOXe
npuiumaTn pileHHs Ha kopucTb Komnawii (Hanpuknag,
YneHW TeHOEPHO! KOMICIT, NpauiBHUKU PerynaTopHux Ta
noaaTkoBMX — Opradie  Towo). Y pasi  NpUAHATTS
okpecneHumn ocobamn  pilleHb  nicns  ofepXaHHs
NofapyHKy, Taki pilleHHS BBaXalTbCA NPUMHATUMU B
YMOBaX KOH(NIKTY iHTEpeCiB Ta MignaratoTb CKacyBaHHIo,
a [oroBopy, yKnaZeHi Ha nigcTasi Takux pilleHb, MOXYTb
OyTv ockapxeHi y cyai.

F. HeobxigHO  yHMKaTM  4acToro  JapyBaHHS
noaapyHkis ogHoMy i ToMy X [epxasHomy cnyx6oBLio,
Tak SK NOBTOpPHE [JapyBaHHs Moxe OyTu 03HaKow
HenpaBoMipHUX Ain. Y 6yab-akomy pasi, HeobxigHo
3aBxan potpumyBatucs nyHkTy (D) BuLe.

Mpuknagamn  HanexHux  nogapyHkis  [lepxasHuM
cnyx0oBUAM € peknamMHa MpoayKuis 3  ForoTmnom
KomnaHii, Taka sk kaneHzapi, pyyku, ogsar Ta ropHsTka
ANA  KaBW TOWO, 3@ YMOBM [OTPUMAHHS MNiMITIB,
BCTAHOBIEHWX NYHKTOM (D) BuLLe.

3.3. TlopapyHku 6izHec-napTHepam Ta iHWMM
TpeTiMm ocobam

KomnaHisi cnienpautoe BUKNOYHO 3 GisHEc-napTHepamum,
SKi MalOTb BWUCOKI €TWYHI CTaHAAPTU Ta MOAINATb HaLi
3000B'A3aHHA Ta UiHHOCTI. Komo Takux oci6 Bknouvae,
30Kpema,  areHTiB,  MpeACTaBHWKIB  KNiEHTIB  Ta
noctavanbHukiB. Mu He [aemMo nogapyHku  Ans
OTpUMaHHa  Oyab-SKOi  HEMpaBOMIpHOI  BUrogM  Ans
Haworo OisHecy. [logapyHkM TakoX He  MOBMHHI
HaaBaTMCS YneHam poauHu Gi3Hec-napTHEPIB Ta iHLWNX
TpeTix ocib.

HagaHHS/OTpUMaHHA  HaCTyMHUX MOZAPYHKIB  areHTy,
BisHec-napTHepy YW iHWIK TpeTi 0ocobi, 3a3Buyai,
BBAXXAETbCSA NPUAHATHUM:

A. MogapyHKK1, LU0 Bpy4alTbCAd 3 HArogu [HS
HapomKeHHs1 abo iHWKX 0COBNMBMX NOAIN, AKLLIO BaPTICTb
TaKnX NOJAPYHKIB € NOMIPHO Ta BigNoBIgae Harog.

B. [pibHi 3pasku, nogapoBaHi 3 Harogu BI3UTY
komnaHii abo noaibHMx nogii.
C. Mpukpack NOMIpHOI BapTOCTi, HEAOPOri CyBEHIpH

ANS rocTen, Hanpuknag, y 38'a3ky 3 piyHuueto Komnarii
Yi NOAIOHMMM nogiamMu.

[HchopmaLis npo Byab-akuii nogapyHok GisHec-napTHepy
un Byab-akin TpeTin ocobi BapTicTio Big 1000 rpH., wWwo

E. Under no circumstances should any gifts be
provided to a Public Official, who adopts or may adopt
decisions in favor of the Company (such as members of a
tender committee, regulators, tax officers, etc.,). Such
decisions, adopted upon the receipt of the gift, are
considered as conflicted, which may lead to the
cancellation of the decision and may also lead to
challenging the agreements based on such decisions in
the court.

F. Frequent gifts to the same Public Official must be
avoided, as recurrent gift-giving may be a red flag for
improper conduct. In any case, paragraph (D) above shall
apply at all times.

Examples of acceptable gifts to Public Officials include
the Company’s advertising or promotional items bearing
Company’s logo, such as calendars, pens, clothing, and
coffee mugs with value below that established in
paragraph (D) above.

3.3.  Gifts to Business Partners and Other Third
Parties

The Company deals only with business partners who
have high ethical standards and share our commitments
and values. These include, but are not limited to, agents,
customer representatives and suppliers. We do not
provide gifts to gain any unlawful benefits for our
business. Gifts should not be given to the family
members of business partners and other third parties.

The following gifts are normally acceptable to give to an
agent, business partner or other third party or to receive
from the same:

A. Gifts delivered in connection with birthdays or
other special occasions or during illness, provided that
the gifts are of a modest value in the overall context of
the particular case.

B. Minor samples, presented in connection with
company visits or similar occasions.
C. Ornaments of modest value, moderate souvenir

gifts to guests, e.g. in connection with Company
anniversary and similar events.

Any qift provided to business partner or any third party in
relation to the performance of employee’s professional
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Mag 3B'30K 3 BWKOHaHHAM  MpauiBHUKOM  1orofii
npodhecinHmnx 0boB’A3KIB YM NpeacTaBHULTBOM KomnaHi,
mMae Oyt HapaHa KomnnaeHc odiuepy/topugnyHoMy
Bigainy Komnawii Ta BHeCeHa B PeecTp mogapyHKiB Ans
L{irien MOHITOPUHrY 3a OTPUMaHHSA BUMOT [loniTHKK.

3.4. Ctumyniotoui nnatexi

Xoya Crumyniorodi  nnatexi  MOXyTb  [03BONSATMCA
3aKOHOAABCTBOM OKpemux kpaiH, KomnaHis 3abopoHse
Taki nNnaTexi, OCKINbKM BOHU € HEe3aKOHHWMW 3rigHO 3
3aCTOCOBHMM 3aKOHOZABCTBOM YKpaiHW. HesanexHo Big
CyMmu, npauiBHukn KomnaHii He MOBUHHI NPOMOHYBATK YM
cnnayysati CTUMYIIOIOYI NnaTex.

4, IHOOPMYBAHHSA TA BEJEHHA 3AMUCIB

[Hchopmalis npo Oyab-AKuA NOZApPyHOK, BapTICTb SIKOrO
nepeBuLLye BCTaHOBMeHi Uieto Monitukow niMiTh, Mae
Oyt CBOe4YaCHO HajaHa Ta  HaNeXHUM  YUHOM
3a10KyMeHTOBaHa.

3anucu Npo HafaHi YM OTpUMaHi NoJapyHKW Ta MposiBu
FOCTUHHOCTI, BKIKOYauM iHdopMmauito npo ocoby, Lo
Hafae Y1 OTpUMYe NOLAPYHOK, AAaTy HaAaHHSA/OTPUMAHHS
noZapyHKy, BHOCATbCA 0 PeecTpy nogapyHkis Komnawil.

MpayiBHMkM He 3000B'A3aHi  3BiTyBATM Ta BHOCUTH
iH(bopMaLito Npo  MOAapyHKW, OTPUMaHi  Bif/HagaHi
BrmsbkUM poamyam, Kpim BUNaAKIB KoMK Taki nogapyHKu

CTOCYIOTbCS  BUWKOHAHHS  MpauiBHUKOM  NpOECIHUX
obos’a3skis. [lepenik ocib, ki MOXyTb BBaXaTuUCs
OnmsbkMKM  poguyamn,  MICTUTBCS Y BM3HAYEHHI

AepXaBHOro cnyx0boBus.
5. AOOATKOBA IH®GOPMALIA

Byob-aki nuTaHHA wopo BuMmor uiei [onituku Ta
IH(bopMaLis, WO BKAa3ye Ha BYWHEHHS YW MOTEHLNHE
BUYMHEHHS  MOPYLUEHHs,  MOBWHHI  aapecyBaTuUcs
KOMnnaeHc  odiuepy/topuanyHomy  Bigginy  Komnawii.
BkasaHa iHGopmauis 6yae yBaXHO po3rnsHyTa 3
AOTPUMAHHSIM NMPUHLMNIB KOHQIAEHLIAHOCTI.

functions, representation of the Company, value of which
exceeds UAH 1000, must be reported to the Company’s
Compliance Officer/Legal Department and recorded in
the Company’s Gift Register for monitoring purposes.

3.4. Facilitation Payments

Although Facilitation Payments may be allowed under
laws of some countries, the Company prohibits such
payments as they are illegal under applicable Ukrainian
law. Whatever their size, no Company employee should
offer or pay Facilitation Payments.

4. GIFT REPORTING AND RECORDING

Any gift which value exceeds thresholds established in
this Policy, must be timely reported and appropriately
recorded.

Records of provided or received gifts and hospitality,
including information on the recipient and the providing
person, the date of provision/receipt of a gift must be
entered in a Company’s Gifts Register.

It is not required to report and record the gifts received
from/provided to the close relatives, unless such gifts are
related to the performance of employee’s professional
functions. The employees should refer to the definition of
the Public Official for guidance on who may be
considered as a close relative.

5. ADDITIONAL INFORMATION

Any questions concerning this Policy and information
suggesting that a violation of the Policy has occurred or is
about to occur should be addressed to the Company’s
Compliance Officer/ Legal Department. Every report will
be carefully considered and treated in confidence.



